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NEVADA IRRIGATION DISTRICT 
Job Description 

Job Title: General Manager Reports To: Board of Directors 

Salary 
Range: No Range - on Contract Approved by 

Board of Directors: 04/28/2021 

FLSA 
Status: Exempt Unit: Unrepresented - Management 

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class.  
Specifications are not intended to reflect all duties performed within the job. 

Definition 
The General Manager is appointed by the Board of Directors and serves as the District’s chief 
executive officer. Under policy guidance from the Board, the General Manager is responsible for 
providing leadership, management and supervision of the overall activities and operations of the 
Nevada Irrigation District (NID) to ensure that the customers/rate payers are provided high quality 
water in an efficient, economical, responsive and courteous manner, and that NID is a responsible 
steward of the watershed, sustaining it for future generations.  

The General Manager is accountable for developing, implementing and executing short- and long-
term plans, policies, budgets and strategies to accomplish the District’s mission, the outcomes of the 
Strategic Plan and other Board of Director priorities. The General Manager supervises the preparation 
of a strategic plan, other plans, policy items, budgets, and operational, organizational and fiscal 
reports for the Board’s consideration and approval.  Coordinates the efficient and effective use of 
facilities, finances, personnel and equipment to achieve short- and long-term District goals and 
objectives and participates in Board of Directors and related meetings. 

Supervision Received and Exercised 
Receives policy direction from the Board of Directors. 

Exercises direct supervision over assigned management, supervisory, professional, technical and 
administrative support personnel. 

Essential Functions Statements 
Essential and other important responsibilities and duties may include, but are not limited to, the following: 

1. Plan, organize and direct the operation of the District’s large complex operation, including 
water distribution system, hydroelectric operations, and recreation facilities in accordance 
with policies of the Board of Directors and in compliance with all applicable laws and 
regulations. 

2. Personnel management, including hiring, supervision, direction, discipline, promotion, 
demotion, and termination of employees of the District, subject to any applicable 
memorandum of understanding and to the direction, supervision and review by the Board of 
Directors, and in accordance with Board-established policies and state and federal law. 

3. Develop, maintain, and monitor District budgets with timely reporting and effective analysis 
of critical trends. 
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4. Direct the development of short and long-term operating and capital improvement budgets, 
rate setting proposals, and other fiscal reports.  

5. Oversee the development of the District Strategic Plan, and other business plans and policy 
documents.  Establish monitoring and reporting systems reflecting status and achievement of 
plan objectives. 

6. Direct the development and implementation of the District’s long-range capital improvement 
plan and provide executive oversight of major engineering and construction projects.   

7. Analyze and make sound recommendations on complex management, financial and 
administrative issues. 

8. Ensure that all District activities are planned and executed in the most strategic, cost-effective, 
and efficient manner possible.   

9. Establish District-wide and individual performance goals and metrics required to achieve the 
District’s mission and the execution of the Board priorities contained in the Strategic Plan.  

10. Ensure that measurable performance standards and evaluation procedures are in place for all 
District staff through direct reports and department managers.   

11. Ensure that written performance reviews are completed annually for all NID employees, 
including those in management positions as consistent with applicable employment or 
collective bargaining agreements.   

12. Remain current in the field of management and apply new ideas as relevant. 

13. Monitor and routinely report to the Board on District-wide achievement of plans, goals and 
objectives.  Initiate corrective action in a timely manner, when necessary.   

14. Provide leadership in developing a culture in the District that promotes respect, integrity, 
innovation, and excellence among all employees and with the public.  

15. Establish and maintain effective working relationships with Board members, District 
managers, employees, other elected and appointed governmental officials, industry and 
business executives, professional and community groups, consultants, developers, media 
representatives, and members of the public.  

16. Communicate effectively with the Board of Directors in a timely manner regarding critical and 
developing issues that pertain to the organization and operations of the District.  

17. Communicate effectively with District employees, citizen groups, advisory bodies, and the 
public at large. 

18. Effectively receive and act on criticism. 

19. Execute the implementation and timely completion of Board approved policies and priorities.  
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20. Understand applicable water quality, public health, water rights laws and other federal, state 
and local laws, regulations, and policies applicable to irrigation districts with jurisdiction over 
water distribution, power generation, and recreation facilities.  

21. Coordinate District activities with federal, state, and local public agencies and represent the 
District as required. 

22. Oversee the District’s labor negotiations and labor-management efforts.  

 

Qualifications 

Knowledge and Abilities:  
• Plan, organize, coordinate and direct the work of staff to achieve efficient operations and 

meet District goals.   
• Budget development, analysis and financial strategies.  
• Short, medium, and long-range financial, strategic, operational, infrastructure and other 

planning applicable to an irrigation district.  
• Regulatory and legal requirements of an irrigation district.  
• Principles of leadership, supervision and business management.  
• Engineering, construction, maintenance and contracting best practices.  
• The functions and relationships of federal, state and local agencies with water, power and 

recreation operations.  
• Principles of watershed management and their role in safeguarding a sustainable irrigation 

district. 
• Interrelationship between water and land use decisions.  
• Organization and functions of an elected Board of Directors.  
• The Brown Act and other laws and regulations governing the conduct of public meetings. 
• Social, political, and environmental issues influencing the development and implementation 

of District projects and programs.  
• District personnel rules, policies and labor contract provisions.  
• Principles and procedures of sound business communications. 
• Technology related to water resource management, hydroelectric power systems, and 

business management.  

Experience and Education Guidelines 
Any combination of experience and education that would likely provide the required knowledge and abilities is 
qualifying.  A typical way to obtain the knowledge and abilities would be: 

Experience: 
• Minimum of 10 years of experience at a senior level in public management with at least five 

years as a chief executive or assistant chief executive.  
• Significant expertise and competence in public financing, financial management, long-range 

planning and implementation relevant to a large complex public water and power utility. 
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• Experience is in the management of a municipal water-power agency, or a closely related 
public utility, plus familiarity with water quality, hydroelectric operations, recreation facilities, 
project management, engineering and contracting, environmental compliance, and 
watershed and natural resource management.  

• Knowledge of water use efficiency concepts and tools and familiarity with California laws 
relating to water right and irrigation districts.  

Education: 
Bachelor of Science degree in Engineering, Public Administration, Business Administration or a related 
field.  

License and Certificate: 
Possession of a valid California driver’s license. 

Working Conditions 

Environmental Conditions: 
Work is normally performed in a temperature controlled office environment subject to typical 
office noise. Conditions include attendance at evening meetings and irregular hours as necessary 
to meet deadlines and achieve objectives as well as periodic travel. 

Physical Conditions: 
Essential functions may require maintaining physical condition necessary to sit at desk and in 
meetings for long periods of time;  intermittently twist to reach equipment surrounding desk; 
perform simple grasping and fine manipulation; use telephone; write or use a keyboard to 
communicate through written means; and lift or carry weight of 25 pounds or less. 

Mental Conditions: 
Essential functions may require maintaining mental condition necessary to analyze budget and 
technical reports; interpret and evaluate staff reports and related documents; know and interpret 
laws, regulations and codes; observe performance and evaluate staff; problem solve department 
related issues; remember various personnel rules; explain and interpret policy; handle conflict. 


